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1. Social Security Act of 1935
2. Fair Labor Standards Act of 1938 (FLSA)
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8. The Worker Adjustment and Retraining Notification Act (WARN)
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1. the at-will employment doctrine
See, e.g., Richard Epstein, In Defense of the Contract at Will, 57 U. Chi. L. Rev. 947 (1984)
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1. See Petermann v. Int'l Bhd. of Teamsters, Local
2. Implied Covenant of Good Faith and Fair Dealing
3. Promissory Estoppel
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